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The Coalition of Concerned Clergy along
with Congressman Glen lvey hosted a
Town Hall Meeting to address concerns
for Federal Government Employees and
Contractors. At the event, information on
what government, unions, courts are

doing to save jobs and to slow down the
attacks of the Trump administration
against federal workers.

At the gathering, attendees also heard
from a financial planner who gave
insights and projections on how workers
can prepare, retirement and “buyout”
programs offered by this current
administration.

Lastly, there were social services
resources available for attendees.
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Speaking Truth To
Power!
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Speech given at the
Capitol -2025

| want to thank this coalition of clergy and
organizations who are speaking truth to
power and have come together in one
voice to stand with and for federal
government employees and contractors
who are being targeted and mistreated by
the abusive power of President Donald
Trump and Elon Musk. We come today as
authentic representations of Jesus Christ,
our Lord and Savior, to say to President
Trump, Mr. Musk and to the world that



America needs a government that is just,
equitable, and values human dignity. We
speak out today, in the spirit of Moses
speaking to Pharaoh, to say to President
Trump to take your hands off our federal
government employees and contractors.
What you are doing is evil and you must
turn from your wicked ways.

The decisions to fire mothers and fathers
without just cause is immoral and shows
no care for humanity and no relationship
to our God. The Bible says, that the Lord
requires for man to be just, love mercy
and to walk humbly with God. Mr.
President, unfortunately, you have given

the world all signs that you would rather
take our country backwards to a place of
segregation and Jim Crow, rather than an
America that can work together with all
ideas, races, and creeds to a “more
perfect union” where the authors of the
Preamble begins it by saying “We the
people.” Mr. President, we say to you
today, that whether it be, the mass firings
of federal government employees and
contractors, the illegal actions of shutting
down entire government agencies or
attempts to impeach judges who have not
coward down to your bullying and attacks,
God is not pleased. We come to say turn
from your ways or you will lead America to
destruction.

But let us not put all the blame on Donald
Trump and Elon Musk. Let's call the roll of
those who put fuel to this fire of hatred
and white male dominance: The Heritage
Foundation, the author of Project 2025,
The White Christian Nationalist who put
ideals of a white imperialist country
before their Christ, The White evangelicals
who sit on the sidelines and follows a
Jesus with no connection to the least, lost
and the left out, and let’s not forget about
The Senators and Congressmembers who
have become puppets for the president, in
order to remain in a sit of power and
position. Our nation is at a crossroads. We
see rising injustice, voter suppression,



economic inequities, attack on public
education and policies that undermine the
very fabric of our communities across
America. We are at a crossroads, where
we see efforts to strip away our rights,
diminish our voices and weaken the moral
consciousness of this nation. We are here
to sound the alarm and we encourage you
to reassess the side that you have chosen
to stand on. The floor you currently stand
on is shaky ground. For we know that our
God is always on the side of the least, the
lost and the left out.

For we all heard it. This president wants a
nation not to be woke. And when people
are not woke, they are sleep. We are
calling on every leader, every policy maker

and every person of goodwill to take heed.

America is our time to get up. It's our time
to wake up. It's our time to stand up. Let
God arise and our enemies be scattered!

Evolving Threats to the
Tax-Exempt Status of
501(c)(3) Nonprofits
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This briefer focuses on three avenues by
which 501(c)(3) nonprofits can lose their
tax-exempt status: (1) illegal purpose or
activities; (2) activity contrary to
fundamental public policy; and (3) support
for terrorism. It analyzes measures in place
to prevent politicized investigations by the
IRS and steps nonprofits can take to
protect themselves.

The tax-exempt status of 501(c)(3)
nonprofits is facing new types of scrutiny.
In the past year, Congressional
committees have called on the IRS to
investigate 501(c)(3) groups working on
Palestinian rights, voting rights, and other
issues, and revoke their tax-exempt
status. Last fall, the House of
Representatives passed a bill that would
have granted broad discretion to the


https://waysandmeans.house.gov/wp-content/uploads/2024/09/Tax-Exempt-Status-Revocation-Letters.pdf
https://www.congress.gov/bill/118th-congress/house-bill/9495/text

Treasury Secretary to suspend the tax-
exempt status of nonprofits the Secretary
deemed “terrorist supporting
organizations.” An Executive Order issued
in March 2025 has raised concerns that
the administration will seek to revoke
particular groups’ tax-exempt status
based on an expansive definition of
activities with an “illegal purpose.” And in
April 2025 President Trump called for the
revocation of Harvard University’s tax-
exempt status for “pushing political,
ideological, and terrorist
inspired/supporting ‘Sickness™ not in the
“public interest.”

501(c)(3) organizations must meet a
number of requirements in order to qualify
for tax exemption. They must (1)

be organized and operated for an exempt
purpose; (2) not engage in any amount

of electioneering; (3) not engage

in lobbying activity above a certain
threshold; (4) not engage in private
benefit or inurement.

Failure to meet these requirements can
result in revocation of an organization’s
exempt status. This briefer focuses on
three other avenues by which
organizations may lose their 501(c)(3) tax
exemption that have attracted significant
recent attention:

(1) lllegal purpose or activities;

(2) Activity contrary to fundamental public
policy; and

(3) Support for terrorism.

The briefer then discusses measures in
place to prevent politicized investigations
by the IRS and steps nonprofits can take
to protect themselves.

Changes in enforcement or the law related
to these three grounds for determining
tax-exempt status can have ramifications
for a broad range of nonprofits. As
discussed further below, groups across
the political spectrum have expressed
alarm at the specter of the IRS applying
politicized scrutiny of organizations
during tax-exempt determinations.
Enforcement based on organizations’
protected speech or associational
interests would violate these groups’ First
Amendment rights as well as

potentially legislative protections.

Amidst rising concerns about politicized
targeting, the IRS should apply these
grounds for revocation in a consistent,
narrow, and nonpartisan manner that
protects Americans’ constitutional rights,
as should the federal government in
relation to designating nonprofits as
supporters of terrorism.

lllegal Purpose or Activities
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Under the illegality doctrine, which is a
common law doctrine that derives

from English charitable trust law, a
501(c)(3) organization can lose its tax-
exempt status if its purpose is illegal or it
is engaged in substantial illegal activity.
The House Ways and Means Committee
has written several letters to the IRS in the
past year urging it to investigate whether
certain nonprofits, particularly groups that
express support for Palestinian rights,
should lose their tax-exempt status for
allegedly supporting illegal activities. The
letters claimed that these organizations
supported terrorist organizations or
protests that have involved illegal
activities such as property vandalization,
assault, or trespass. Likewise, in 2021, the
Ranking Member of the Senate Finance
Committee urged the IRS to revoke the
tax-exempt status of organizations that
“played a role” in “inciting or committing”
illegal acts on January 6™, citing groups
that allegedly helped spread voter fraud
claims or urged protesters to the U.S.
Capitol. While the illegality doctrine has
an important role in regulating nonprofits,
any expansive interpretation of “illegal”
activities by the IRS raises the potential
for abuse and infringement of First
Amendment protected rights.

The IRS and courts have denied or
revoked tax-exempt status from

organizations with an “illegal” purpose. In
an early application of this doctrine, the
IRS in the 1970s found that an anti-war
nonprofit did not qualify for 501(c)(3) tax-
exempt status as it was formed to
promote world peace through nonviolent,
but often unlawful direct action where
“demonstrators [were] urged to commit
acts of civil disobedience.” The IRS
explained that “the organization induces
or encourages the commission of criminal
acts by planning and sponsoring such
events. The intentional nature of this
encouragement preclude[d] the possibility
that the organization might unfairly fail to
qualify for exemption due to an isolated or
inadvertent violation of a regulatory
statute.” As such, the IRS determined the
group had “an illegal purpose.” IRS
General Counsel Memo 34631 later
opined that demonstrations constitute a
valid form of expression that is
“affirmatively charitable,” but emphasized
that if illegal acts at a demonstration
make up a substantial part of an
organization’s activities it would be
ineligible for 501(c)(3) status.

Where an organization does not have an
illegal purpose, but has engaged in illegal
activities, the IRS has historically
considered whether an organization'’s
illegal activity is “substantial” enough to
justify revoking its tax-exempt status. In
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doing so, the IRS evaluates both
“quantitative” and “qualitative” factors.
The IRS will weigh the time and attention
an organization devotes to an illegal
activity (“quantitative” considerations) and
both the seriousness of the illegal activity
and the extent to which it can be

attributed to the organization (“qualitative”

considerations). The IRS explains, for
example, that “a great many violations of
local pollution regulations relating to a
sizable percentage of an organization’s
operations would be required to disqualify
it from 501(c)(3) exemption. Yet, if only
.01% of its activities were directed to
robbing banks, it would not be exempt.”
In March 2025, President Trump issued
an executive order on public service loan
forgiveness. The order declares that
individuals employed by organizations
“whose activities have a substantial illegal
purpose” are ineligible for public service
loan forgiveness. As examples of this
illegal purpose, the order calls out
organizations that “aid or abet violations
of ... federal immigration law,” “support(]
terrorism,” “engagle] in a pattern of aiding
and abetting illegal discrimination,” and
engage in a pattern of violating state tort
laws including those against trespassing,
public nuisance, and disorderly conduct,
among others. While the order does not
explicitly reference 501(c)(3) tax-exempt
status, it indicates that the administration

may push the IRS to revoke the exempt
status of organizations for engaging in an
illegal purpose or activity even if it is
permitted by law. For example, a nonprofit
that provides charitable assistance to
undocumented immigrants could be
accused of aiding and abetting violations
of federal immigration law or a nonprofit
that provides DEI trainings could be
accused of engaging “in a pattern of
aiding and abetting illegal discrimination.”
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The IRS should continue to narrowly
interpret the illegality doctrine.
Organizations that engage in substantial
illegal activity or have an illegal purpose
are ineligible for 501(c)(3) tax-exempt
status. However, the IRS has made

clear that minor or insubstantial violations
of the law are not grounds for losing
exempt status. The IRS also should not
consider an organization to have an illegal
purpose unless it is intentionally
promoting violation of the law and such
support or promotion is not an isolated or
minor incident, but part of its purpose.
Without these guard rails, the IRS could, in
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many cases, use the illegality doctrine to
deny or revoke the 501(c)(3) status of
organizations whose purpose or activities
simply do not align with the current
administration’s priorities.

NON PROFIT

Contrary to Fundamental Public Policy
As a corollary to the prohibition on illegal
purposes, 501(c)(3) organizations must
serve a purpose that is not “contrary to
public policy.” The standard stems from
the common law understanding that
“charitable” entities must benefit a public
purpose. While the standard has
historically had relatively limited
application, it has attracted new attention
following President Trump’s recent call to
revoke Harvard’s tax-exempt status for
not serving a “public interest,” as well as
recent letters from members of
Congress and complaints by activist
organizations to the IRS citing the
doctrine.

The IRS formally adopted the “contrary to
public policy” language in 1971, in

a ruling concerning private schools that
practiced racial discrimination. The IRS
noted that while racial discrimination by
private entities was not prohibited by

federal law, the federal government
nonetheless had a clear policy against it,
and that charities could not have a
purpose that was “illegal or contrary to
public policy.” The Supreme Court broadly
endorsed the IRS's approach in a

1983 decision upholding the revocation of
501(c)(3) status from Bob Jones
University, which among other
discriminatory policies prohibited
interracial dating. While the university's
policies were not barred by federal law at
the time, the Court found that they
violated “fundamental public policy
against racial discrimination in education,’
and thus the university was not entitled to
tax exemption.

)

In determining what constituted
“fundamental public policy,” the Court
pointed to policy statements by all three
branches of government on racial
discrimination: The Court’s own
jurisprudence, starting with their decision
in Brown v. Board of Education; Congress’s
adoption of the Civil Rights Act of 1964;
and executive orders and actions by the
executive branch. Citing the common law
standard of “charity,” the Court noted that
charitable exemptions are meant to
support entities that serve a public benefit
or otherwise advance the work of
government institutions. But the Court
went further, holding broadly that, to


https://supreme.justia.com/cases/federal/us/461/574/#tab-opinion-1955051
https://supreme.justia.com/cases/federal/us/461/574/#tab-opinion-1955051
https://www.irs.gov/pub/irs-tege/rr71-447.pdf
https://www.irs.gov/pub/irs-tege/rr71-447.pdf
https://www.irs.gov/pub/irs-tege/eotopicl94.pdf
https://gop-waysandmeans.house.gov/wp-content/uploads/2024/04/4-24-2024-Werfel-CCP-Singham-Letter.pdf
https://gop-waysandmeans.house.gov/wp-content/uploads/2024/04/4-24-2024-Werfel-CCP-Singham-Letter.pdf
https://americanallianceforequalrights.org/wp-content/uploads/American_Alliance_for_Equal_Rights_Files_Request_to_IRS.pdf
https://americanallianceforequalrights.org/wp-content/uploads/American_Alliance_for_Equal_Rights_Files_Request_to_IRS.pdf
https://www.irs.gov/pub/irs-tege/rr71-447.pdf
https://www.law.cornell.edu/supremecourt/text/461/574

warrant exemption under 501(c)(3), an
entity’s purpose “must not be so at odds
with the common community conscience
as to undermine any public benefit that
might otherwise be conferred.”

Despite the Court’s broad language in Bob
Jones, it cautioned that a “declaration that
a given institution is not ‘charitable’
should be made only where there can be
no doubt that the activity involved is
contrary to fundamental public policy.” In
practice, actual application of “public
policy” grounds in 501(c)(3)
determinations has been quite limited. In
the more than five decades since formally
expanding “illegality” to include “contrary
to public policy,” the IRS has invoked
“public policy” arguments almost
exclusively in the context of racial
discrimination in education. Nor have the
courts applied the doctrine in other types
of cases. In the rare instances in which
the IRS invoked “public policy” outside
that context, the agency has relied

on other grounds to withhold exempt
status; “public policy” arguments merely
provided additional support.

In defining “public policy,” the IRS has
historically not considered racial
discrimination to include race-

based affirmative action policies if their
“purpose and effect is to promote the
establishment and maintenance of that

school’s racially nondiscriminatory policy
as to students.” This may change, as the
IRS could both expand its definition of
“contrary to public policy” and place
greater reliance on it in status
determinations. On his second day in
office, President Trump issued

an executive order that declared that
many employers’ race- and sex-based
preferences may violate federal civil rights
law, and ordered the Attorney General to
identify private sector entities, including
nonprofits, that engaged in “illegal DEL.”
The American Alliance for Equal Rights
also petitioned the IRS in April 2025 to
investigate three foundations with
scholarship and grant programs that are
available only to racial minority applicants,
claiming that programs that exclude white
applicants “violate[d] established public
policy.” In response, one of the
foundations—the Gates Foundation—
changed the criteria of their scholarship
program to be race neutral.

Advocacy and other activities including
protests over Palestinian rights have also
triggered calls for applying the public
policy doctrine. In 2024, 16 U.S. Senators
asked the IRS to examine the tax-exempt
status of three nonprofits and foundations
involved in pro-Palestine protests. Citing
one of the group’s alleged endorsement of
Hamas's attack on Israel and calls to
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confront Zionism on U.S. college
campuses, the Senators specifically
emphasized that exempt status could be
withheld on grounds that the
organizations activities “contravened
public policy,” even though they were
legal. After the faculty at the City
University of New York (CUNY) law school
adopted a resolution supporting the
Boycott, Divestment and Sanctions (BDS)
movement in 2023, legal groups called
on the IRS to investigate the law school's
status, as its “pro-BDS and antisemitic
stance is contrary to public policy.”

In April 2025, amidst Harvard’s rejection
of a set of demands by the Trump
administration to change policies at the
school, President Trump posted on social
media: “Perhaps Harvard should lose its
Tax Exempt Status and be Taxed as a
Political Entity if it keeps pushing political,
ideological, and terrorist
inspired/supporting ‘Sickness?’
Remember, Tax Exempt Status is totally
contingent on acting in the PUBLIC
INTEREST!” His comments came amidst
reports that the IRS was considering
revocation of the university’s tax-exempt
status.

While the contrary to fundamental public
policy basis for tax-exempt status has had
very limited scope and application in the

past, these recent actions have called for
its expansion. Given its seemingly
subjective language, the doctrine could be
abused to target nonprofits with which the
government simply disagrees — whether it
is a pro-choice or pro-life organization or a
group supporting or opposing the death
penalty. This would run counter to the
Supreme Court’s decision in Bob Jones
University that found that it can only be
applied “where there can be no doubt that
the activity involved is contrary to
fundamental public policy.” This would
warn against reliance on the doctrine in
contexts outside the issue in Bob Jones
University, which involved the U.S.’s
unique history with race, slavery, and
discrimination. Expressing unpopular,
minority, or even repugnant viewpoints is
not contrary to public policy and, in fact,
plays a vital role in U.S. democratic life
and debate. As the Supreme Court stated
in 2024 in National Rifle Association of
America v. Vullo, “At the heart of the First
Amendment’s Free Speech Clause is the
recognition that viewpoint discrimination
is uniquely harmful to a free and
democratic society.”

Support for Terrorism

Under U.S. law, it is a criminal offense to
provide “material support” to a foreign
terrorist organization or to engage in
terrorism. In Holder v. Humanitarian Law
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Project (2010), the U.S. Supreme Court
upheld a broad reading of the offense of
“material support,” which includes
providing not just funding, but also “expert
advice or assistance” to a foreign terrorist
organization, even if that assistance is not
intended to further a terrorist act. Since
this activity is unlawful, nonprofits that
support terrorism can have their tax-
exempt status revoked after review by the
IRS for engaging in substantial illegal
activity or having an illegal purpose.

After the terrorist attacks of September
11,2001, a separate provision, 501(p),
was added to the U.S. tax code. Under
501(p) if an organization is designated by
the executive branch as supporting or
engaging in terrorist activity its tax
exemption is automatically and
immediately suspended. Under 501(p),
there is no review by the IRS of whether
the organization supports terrorism, but
rather the organization’s tax-exempt
status is automatically suspended if the
executive makes this designation using
one of multiple prescribed ways through
other existing legislation or executive
orders.

In practice, the federal government

has used authority under Executive Order
13224 to designate nonprofits that then
have their tax-exempt status suspended
under 501(p). Amongst other measures,

Executive Order 13224 allows the
Secretary of Treasury in consultation with
the Secretary of State and Attorney
General to designate organizations or
individuals if they “assist in, sponsor, or
provide financial, material, or
technological support for, or financial or
other services to or in support of”
terrorism or to other persons or entities
designated under the executive order. Any
individual or organization, including a
nonprofit, that is designated under
Executive Order 13224 as supporting or
engaging in terrorism will have

their assets blocked by the Office of
Foreign Assets Control (OFAC). Under
501(p) of the tax code, the IRS will also
automatically suspend their tax-exempt
status — to date 9 organizations have had
their tax-exempt status suspended in this
manner. The designation process under
Executive Order 13224 has been
criticized for lack of clear knowledge or
intent requirements on the part of the
organization being designated; opaque
evidentiary standards; lack of an
opportunity to challenge a potential
designation; and inadequate redressal
mechanisms after designation.

In the wake of Hamas's attack on Israel
on October 7, 2023, Israel’s invasion of
Gaza, and subsequent protests in the U.S,,
a number of Members of Congress have
called for nonprofits that they claim
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support or have connections to terrorism
to lose their tax-exempt status. In 2024,
Members of Congress introduced HR
6408 and, subsequently, HR 9495 to
expand 501(p). Both bills passed the
House, but neither the Senate. This
proposed legislation would not have
changed the current 501(p) designation
process. Rather, it would have allowed for
a new designation process of a nonprofit
as a “terrorist supporting organization”
through the sole authority of the Treasury
Department if the nonprofit provided
material support or resources to a foreign
terrorist organization or another terrorist
supporting organization. The proposed
legislation led to widespread concern that
the proposed process could be abused to
curb free speech and target nonprofits
disfavored by the government. Critics
claimed it was unnecessary given
preexisting avenues to revoke the exempt
status of a nonprofit that supported
terrorism; provided Treasury Department
officials too much discretion to make the
designation based on unclear criteria; and
created a different — potentially stricter —
standard for penalizing nonprofits that the
government claimed supported terrorism
than commercial enterprises or other
entities that might be engaged in identical
conduct.

Terrorism and support for terrorism is
already illegal under U.S. law. Unless it

can show that an organization violated
criminal law related to terrorism — such as
knowingly providing material support to a
designated foreign terrorist organization —
the government should not suspend an
organization'’s tax-exempt status on
grounds of supporting terrorism. In other
words, there should not be a separate
terrorism standard for tax-exempt
organizations that is different from the
criminal law standard as a broader
standard is both confusing for nonprofits
and susceptible to politicized misuse.
Doing so would raise clear First
Amendment and due process concerns.

Protecting Nonprofits from Politicized
Enforcement

Concerns about the improper targeting of
nonprofits is a bipartisan issue. While
Democrats have recently voiced

alarm about how legislation like HR 9495
could be selectively weaponized against
parts of the nonprofit sector associated
with liberal causes, Republicans have long
expressed concern that the IRS has
unfairly targeted nonprofits associated
with conservatives, including pro-life
organizations and Tea Party affiliated
organizations. The latter helped lead to a
bi-partisan Senate Report that found
during the Obama administration the IRS
had inappropriately selected for scrutiny
the applications of Tea Party as well as
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some left-leaning organizations applying
for tax-exempt status because of their
names and policy positions rather than
indications of potential political campaign
contributions. During the Trump
administration, the IRS later apologized
and agreed to a settlement with some of
the groups involved.

Congress has put in place measures that
make it illegal for the President to direct
the IRS to target nonprofits or others. One
of the articles of impeachment against
President Richard Nixon listed his
attempts to have the IRS discriminatorily
target perceived political opponents,
including nonprofits, for audit or
investigation. In the wake of Nixon’s
resignation, Congress enacted 26 USC
7217, which prohibits executive branch
influence over taxpayer audits. Under the
statute, it is unlawful for senior members
of the executive branch “to request,
directly or indirectly, any officer or
employee of the Internal Revenue Service
to conduct or terminate an audit or other
investigation of any particular taxpayer
with respect to the tax liability of such
taxpayer,” unless they meet a set of
limited exemptions. If any IRS officer or
employee receives a request that falls
under this law they must report it to the
Treasury Inspector General for Tax

Administration. Violation can lead to
imprisonment of up to 5 years.

A vibrant and independent nonprofit
sector is central to U.S. democracy. Tax-
exemption should be enforced in a
consistent and non-politicized manner
that protects Americans’ First
Amendment and other constitutional
rights. No administration should be able
to weaponize the IRS to attack
organizations that it disagrees with. As a
DC district court judge found,
“discrimination on the basis of political
viewpoint in administering the United
States tax code violates fundamental First
Amendment rights.”

Steps Nonprofits Can Take to Protect
Themselves

Given these evolving threats to 501(c)(3)
tax-exempt status, nonprofits can take a
number of steps to help protect
themselves. These include:

« Monitoring. Monitor developments
in IRS enforcement of requirements
for tax-exempt status as well as
potential legislative or regulatory
changes affecting tax-exempt
requirements or the ability to carry
out charitable purposes.

« Internal compliance. Ensure internal
regulatory compliance. Amongst
other requirements, a 501(c)(3)
organization must be organized and


https://www.congress.gov/114/crpt/srpt119/CRPT-114srpt119-pt1.pdf
https://www.nytimes.com/2017/10/26/us/politics/irs-tea-party-lawsuit-settlement.html
https://www.nytimes.com/2017/10/26/us/politics/irs-tea-party-lawsuit-settlement.html
https://www.presidency.ucsb.edu/documents/articles-impeachment-adopted-the-house-representatives-committee-the-judiciary
https://www.nytimes.com/1974/06/14/archives/an-explanation-the-allegatoins-of-nixons-irs-interference-many.html
https://www.nytimes.com/1974/06/14/archives/an-explanation-the-allegatoins-of-nixons-irs-interference-many.html
https://www.law.cornell.edu/uscode/text/26/7217
https://www.law.cornell.edu/uscode/text/26/7217
http://media.aclj.org/pdf/17.10.25-Proposed-Consent-Order-FILED.pdf
https://independentsector.org/policy/tracking-the-policy-landscape/
https://independentsector.org/policy/tracking-the-policy-landscape/
https://www.icnl.org/our-work/us-program/resources-for-us-nonprofits
https://www.icnl.org/our-work/us-program/resources-for-us-nonprofits
https://www.napalegalinstitute.org/post/four-things-to-know-about-the-501-c-3-organizational-and-operational-tests

operated for an exempt purpose.
Organizations should also ensure
they do not engage in unlawful
activity, have an unlawful purpose,
or provide material support to
organizations or individuals
designated as Specially Designated
Nationals or improperly engage
with other sanctioned nationals or
blocked persons (maintained by
OFAC).

Preparing for a potential
government investigation. Prepare
for a potential IRS or other
government investigation or audit.
Steps might include assessing risk
for an enforcement action and
taking steps to mitigate this risk,
having a plan on how to respond to
an enforcement action (including
how to communicate with staff,
funders, and the public), putting into
place an appropriate document
retention policy, and identifying
legal counsel in advance.
Understanding the process. The IRS
determines if an organization has
violated the illegality doctrine,
conducts activities contrary to
public purpose, or fails other
requirements for tax exemption. The
IRS maintains general information
about audits and the appeals
process for an adverse

determination. Even if 501(c)(3) tax-
exempt status is revoked an
organization remains a nonprofit
corporation, although a taxable one.

The IRS does not have authority to
shut down the organization or take
control of its assets. control of its
assets. On the other hand, it is not
the IRS, but rather other parts of the
Executive that can designate an
organization as supporting a foreign
terrorist organization and so
automatically have its tax-exempt
status suspended under 501(p) of
the tax code. OFAC can freeze the
assets of an organization
designated as supporting terrorism.
In that situation, appeal of such a
designation is to a U.S. federal
court.

Recognizing risk versus

noise. Members of Congress, legal
advocacy groups, and even the
President have publicly claimed that
specific nonprofits should have their
tax-exempt status revoked for
allegedly violating the illegality
doctrine, engaging in activity
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contrary to fundamental public
policy, or supporting terrorism. An Open Letter Rejecting
While there are legal risks

nonprofits should be aware of,

many assertions by political actors Nonprofit Organizations

are simply that—assertions—and not Please consider addi ng your
necessarily backed by the law or . :
organization to the

made with legal authority. There are ) _ £ the foll _
significant legal protections, signatories ot the rollowing

including under the Constitution, letter:
against politicized or overbroad
enforcement actions targeting
nonprofits’ tax-exempt status.

Presidential Attacks on

For more information contact Elly Page
(epage@icnl.org), Lily Liu (lliu@icnl.org),
or Nick Robinson (nrobinson@icnl.org).
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We are a coalition of nonprofit and
nonpartisan organizations formed to
champion causes dear to all Americans.
We work in communities across the
country to protect our air and water, our
right to vote, to worship, and to organize;
we fight for consumers, workers, and our
children; we advocate for civil and
human rights at home and abroad; we
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have made it safer to drive on our roads,
easier to start a business, and healthier
to live in our cities. We span the full
ideological spectrum. And today, we
stand together for our democracy and in
solidarity with the nonprofit groups
unjustly and illegally targeted by the
Trump administration.

We won’t mince words. No president—
Democrat or Republican—should have
the power to punish nonprofit
organizations he disagrees with. That is
not about protecting Americans or
defending the public interest. It is about
using unchecked power to silence
opposition and voices he disagrees with.
That is un-American and flies in the face
of the Constitution, including the First
Amendment bar on targeting
organizations for their advocacy.

Charities perform crucial functions in
every community across our country,
including providing healthcare, housing,
education, religious services, food and
water, and so much more. Like other
nonprofits, the organizations threatened
by President Trump have a mission to
serve the public good and are composed
of everyday people fighting for dignity,
safety, and opportunity.

This attack on nonprofits is not
happening in a vacuum, but as a part of
a wholesale offensive against
organizations and individuals that
advocate for ideas or serve communities
that the president finds objectionable,

and that seek to enforce the rule of law
against the federal government. Whether
the target is a church, an environmental
or good government group, a refugee
assistance organization, university, a law
firm, or a former or current government
official, weaponizing the executive
branch to punish their speech or their
views is illegal and wrong. It is also an
attack on the very notion that
government power must serve the
people, not those in office.

Charitable organizations serve our
communities in various ways, playing a
central role in public protection, health,
accountability, anti-discrimination, and in
creating the moral fabric of our nation.
That is, of course, precisely why this
administration is targeting them. They
know that the organizations they are
attacking exist to lift up the voices of
everyday Americans and shine the
spotlight of accountability on those who
seek to abuse power.

Efforts by the president of the United
States to defund, discredit, and
dismantle nonprofit groups he disagrees
with are reprehensible and dangerous—
a violation of a fundamental freedom in
America. This Administration is trying to
bully people into silence but speaking
out is, and has always been, our
collective mission. We stand with those
wrongly targeted and with each other.
No exceptions.
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How companies like
Delta and Cisco are
sticking up for their
DEI policies

Brit Morse

Just a few years ago, companies were
touting their diversity and inclusion
programs, along with new policies
designed to shed light on racial and
gender inequality. Now, many of those
same companies are altering, watering
down, or scrapping these initiatives.

But although the DEI rollback has been
well documented, not everyone is walking
away from their commitments. The chief
external affairs officer of Delta Air Lines,
for example, said during an earnings call
earlier this year that the company had no
plans to change their policies, adding that
“diversity, equity, and inclusion is critical
to effective human capital management at
Delta.” Cisco CEO Chuck Robbins

shared similar remarks at Davos in
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January, saying that the company
wouldn’t be getting rid of its DEI policies
because there’s “too much business
value.”
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Although business leaders making public
statements about DEI is rare, those
executives aren’t alone. Around 49% of C-
suite leaders surveyed in March by legal
firm Littler said they have no plans to roll
back their DEI programs, and only 8% say
they’'re considering making fundamental
changes to them.

But that doesn’t mean they aren’t scared.
Around 55% of leaders surveyed say they
have serious concerns about lawsuits,
additional government actions, and
shareholder votes, forcing them to make
serious changes to their

programs. Costco and Apple, for example,
were recently faced with proposals from
anti-DEI shareholder activists, both of
which were voted down.

Keeping a cool head right now is critical.
Some research suggests that businesses
that rapidly change viewpoints on issues

customers care about could face backlash
for coming off as “inauthentic.” And
experts say that despite the fear created
by Trump’s recent executive

orders focused on eliminating DE], if a
corporate diversity program is open to
everyone and compliant with existing civil
rights laws, it’s perfectly legal.

“Despite the increased scrutiny, many
companies seem to be taking a measured
approach, rather than rushing to end or
scale back IE&D efforts,” Jeanine Conley
Daves, an employment attorney at Littler
and member of the firm’s [E&D consulting
practice, told Fortune. “It makes sense not
to make extensive changes to efforts and
initiatives that have helped to build a
strong company culture.”
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Marriott's CEO spoke out
about DEI. The next day,

he had 40,000 emails
from his associates
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Marriott International has one of the
largest—and happiest—workforces in the
world.

The company boasts more than 800,000
associates at its hotels and resorts
around the world. Notably, it has a
strong culture, ranking No. 8

on Fortune's 100 Best Companies to
Work For list in 2025. An impressive 90%
of Marriott employees endorse the
company, compared with a 57% average.
Much of the company'’s success is
driven by trust in leadership—including
former chairman Bill Marriott, current
chairman David S. Marriott, and CEO
Anthony Capuano.

In an interview at the Great Place to
Work For All Summit in Las Vegas with
the organization’s CEO, Michael Bush,
Capuano spoke about a recent
crossroads—and how he responded.
The leadership event hosted thousands
of executives from more than 800
companies—and many are featured on
the Fortune 100 Best Companies to
Work For list.

While Marriott leaders have publicly said
that they aspire to be a leader in the
diversity, equity, and inclusion (DEI)
space in recent years, President Donald
Trump's executive orders and policies
against the initiatives threw their plans
into uncertainty.

The new policies could lead to changes
in hiring, promotions, and training.
Failure to comply could lead to cuts in
federal funding to these private sector
companies, although the legality of
these changes is still being debated.
Marriott's CEO speaks out

After Trump announced sweeping
changes to DEIl in January, many
executives and companies were left
reeling.

Capuano says he met with his executive
leadership team in Bethesda, Md., where
they decided to take a week to research
and process before meeting again. The
CEO then flew to Los Angeles for the
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Americas Lodging Investment Summit.
While there, he was inundated with
questions about Marriott’s approach to
DEI in the future.

Rather than stay silent, Capuano recalled
many conversations with his mentor and
former chairman Bill Marriott, and
decided to speak.

“The winds blow, but there are some
fundamental truths for those 98 years,"
Capuano said. “We welcome all to our
hotels and we create opportunities for
all—and fundamentally those will never
change. The words might change, but
that's who we are as a company.”
Capuano says he went back to his hotel
that night hoping he had said the right
thing.

Capuano’s message was simple, but it
didn't go unnoticed by associates. He
was overwhelmed by how his employees
responded.

“Within 24 hours, | had 40,000 emails
from Marriott associates around the
world, saying ‘thank you,” he said. Many
expressed appreciation to work for a
company whose values aligned with
their own.

Marriott is among Fortune’s Best
Companies to Work For that are sticking
up for DEI policies right now. Others on
the list include Delta and Cisco.

Fighting for Workers Rights

#5hy
CORTRUGTIN Vit [
| wousrpy @] Ba
TR . B
DESTROTS j
CONMBATES } Fae &

Sttt /(P



https://fortune.com/2025/04/04/how-companies-like-delta-and-cisco-are-sticking-up-for-their-dei-policies/
https://fortune.com/2025/04/04/how-companies-like-delta-and-cisco-are-sticking-up-for-their-dei-policies/

Speaking Truth to Power
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HAVE YOU PURCHASED
REV. GILBERT'S NEW
BOOK?

FAITH AND
FREEDOM

"Unmasking the Threat of Christian Nationalism"

REV.GEORGE C. GILBERT JR.

To Purchase Your Copy:
https://www.lulu.com/shop/george-c-
gilbert-jr/faith-and-
freedom/paperback/product-
w4rgpgg.html?page=1&pageSize=4
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