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States sue President 

Trump's 

administration over 

mass firings of 

probationary federal 

workers 

 

ANNAPOLIS, Md. (AP) — Maryland and 19 

other states are suing multiple federal 

agencies, contending President Donald 

Trump's administration has illegally fired 

thousands of federal probationary 

workers. Maryland Attorney General 

Anthony Brown is leading the coalition of 

attorneys general in the 

federal lawsuit that was filed late 

Thursday in Maryland, where the state 

estimates about 10% of households 

receive wages from the federal 

government. “The draconian actions of 

the Trump-Vance Administration could 

lead to tens of thousands of jobs lost, 

hundreds of thousands of lives disrupted, 

and the cratering of tens of millions of 

dollars in income here in Maryland,” Gov. 

Wes Moore, a Democrat, said Friday in 

support of the complaint. Brown followed 

up on Friday by moving for a temporary 

restraining order in federal court in 

Maryland seeking to stop any more firings 

of federal probationary employees and to 

reinstate those who have already been 

dismissed. 

The mass firings will cause irreparable 

burdens and expenses on the states, the 

lawsuit said, because states will have to 

support recently unemployed workers and 

review and adjudicate claims of 

unemployment assistance. More than 800 

fired federal workers in Maryland already 

have applied for unemployment benefits, 

Brown's office said. The lawsuit also 

contended that the layoffs will hurt state 

finances due to lost tax revenue. 

“President Trump’s unlawful mass firings 

of federal workers are a blatant attack on 

the civil service, throwing thousands of 

hardworking families into financial 

turmoil,” Brown, a Democrat, said in a 

news release. “Instead of following the 

law and notifying states, his 

administration blindsided Maryland, 

forcing us to deal with the devastating 

https://www.marylandattorneygeneral.gov/News%20Documents/030625_Maryland_v_USDA_complaint.pdf


economic fallout and social 

consequences." 

 

Trump, a Republican, has said he’s 

targeting fraud, waste and abuse in a 

bloated federal government. The 

president and his adviser Elon Musk’s 

Department of Government Efficiency 

have fired both new and career workers, 

telling agency leaders to plan for “large-

scale reductions in force.” The purge has 

spawned a number of lawsuits as unions 

and attorneys general have challenged 

Doge's authority. Attempts to contact the 

White House and Justice Department for 

comment were unsuccessful. 

Probationary workers have been targeted 

for layoffs across the federal government 

because they’re usually new to the job and 

lack full civil service protection. 

While federal agencies claimed the 

employees were fired for unsatisfactory 

performance or conduct, the lawsuit said 

the firings were part of the 

administration’s attempt to restructure 

and downsize the entire government. That 

means the administration was required to 

follow federal laws and regulations that 

govern large-scale federal reductions in 

force, the lawsuit said. For example, 

regulations require that government 

agencies consider an employee’s tenure, 

performance and veteran status when 

making termination decisions, the 

attorneys said. Regulations also typically 

require 60 days’ advance notice of 

termination in a reduction in force. “This 

has inflicted and will continue to inflict 

serious and irreparable harms on the 

Plaintiff States, as they must now deal 

with a sudden surge in unemployment, 

without the advance notice required under 

the federal (reduction in force) statute and 

regulations,” the lawsuit said. 

The attorneys general are asking for the 

court to reinstate the fired employees and 

stop further terminations of federal 

employees. The other states that have 

joined the lawsuit are Arizona, California, 

Colorado, Connecticut, Delaware, Hawaii, 

Illinois, Massachusetts, Michigan, 

Minnesota, Nevada, New Jersey, New 

Mexico, New York, Oregon, Rhode Island, 

Vermont, and Wisconsin. The District of 

Columbia also is a plaintiff. 
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INTRODUCTION 
 

We just experienced a tumultuous election, 

and many of us having been reeling in 

disappointment and disbelief for the last few 

months.  I have observed a wide range of 

reactions – and I use that term intentionally.  

Yes!  Many of us have reacted – an almost 

knee-jerk emotional action – to what we 

thought was impossible.  Now we are 

floundering – wondering what we should do 

and fearing what might be coming as the 

new administration takes over. 

 

I submit that now is the time for us to 

regroup and move away from the defensive 

emotions many are experiencing and start to 

think clearly about how we should respond 

– again a term I use intentionally.  If we are 

to move forward in a positive manner, we 

must develop responses that are both well- 

considered and strategic.  We cannot afford 

to make the kind of decisions that often 

come when we let our emotions take control. 

 

If we are to generate effective responses – 

ones that will have long term positive 

impacts on our lives in this country – we 

must first acknowledge the realities we face.  

Then we must honestly assess our own 

efforts – and then create solid plans to enable 

us to turn what looked like a devastating 

defeat into a long-term victory. 

 

WHAT HAPPENED? 

 

If we are honest, we should not have been 

surprised by the election of November 2024.  

What we saw take place was white 

supremacists once again implementing plans 

developed in the 1800s after the end of the 

Civil War.  They have revisited those plans 

over and over again.  They used it to end 

Reconstruction in 1876, and they adapted it 

to create the Jim Crow laws that dominated 

the south from the turn of the century until 

the 1960s.  They had to go under cover for a 

while, but they still implemented the 

“southern strategy” of Nixon and later 

refined by Reagan in the 1980s – which 

quietly implemented many of the 

foundational elements of Project 2025. 

 



In the 21st century they refined their actions 

but remained faithful to their overall plans.  

Their objectives have not changed since 

1876.  They simply recycled them 

periodically based upon the circumstances at 

the time.  So, now we are experiencing them 

recycling old policies which they have never 

abandoned.  They have been able to maintain 

the substance of their supremacist agenda, 

because they established a process which 

they never abandoned.  Consequently, they 

have been consistent in focusing on their 

goals to controlling and suppressing their 

opponents whether fighting reconstruction in 

1876, or pushing Jim Crow laws in 1900, or 

fighting Civil Rights advances in the 1960s, 

or “Making America Great Again” in the 

21st century.  If we pay attention, we will see 

that their targets have always been the same 

– people of color and women – with the poor 

thrown in as a bonus.  On the other hand, we 

must also acknowledge the faux pas of the 

progressive element in our society.   

 

ELITISM LOST 

So-called smart people lost to so-called 

dumb people.  Elitists ignored what majority 

of people told them in clear terms.  Elitists – 

whether or not they identified themselves as 

such – forgot that the rest of the country does 

not see the world from the same perspective 

they do.  Indeed, they forgot that Americans 

tend to be anti-intellectuals.  Moreover, this 

attitude reflects the feelings of the majority 

of citizens in this country.  So, when there is 

a clash between the intellectuals of this 

country and the so-called “common folk” 

the “common folk will win.   

 

Anti-intellectuals won and will keep 

winning until intellectuals start to listen to 

the real world.  Yes! Instead of being 

confused as to why so many people failed to 

see the wisdom in positions held by 

“intellectuals,” intellectuals should work to 

understand and connect with the mindset of 

“everyday people.”  Intellectuals – elitists – 

need to read and heed these words penned by 

Rudyard Kipling. 

 

IF YOU CAN TALK WITH 
CROWDS AND KEEP YOUR 
VIRTUE, OR WALK WITH 
KINGS - NOR LOSE THE 

COMMON TOUCH, IF NEITHER 
FOES NOR LOVING FRIENDS 
CAN HURT YOU, IF ALL MEN 

COUNT WITH YOU, BUT NONE 
TOO MUCH 

 
There is nothing wrong with using your 

intelligence, but you must use it in a way 

that enables you to relate with non-

intellectuals on their terms – “talk with 
crowds and keep your virtue…”  

When you talk – and listen – to them, you 

will see why they support leaders who have 

hoodwinked them – leaders who promised 

them a sense of self-worth – but who are 



really exploiting their gullibility.  That, 

however, is a key difference between how 

conservative leaders in this country differ 

from “progressive” leaders.  The 

conservatives are pragmatic and appeal to 

the desires of everyday people to be 

important – or at least “better than” some 

other groups.  Ethics and higher values are 

not part of their agendas. They appeal to 

desires to be somebody and to have 

something of which people can be proud – 

even if that something is bogus. 

 

“Progressives” – intellectuals – elitists – 

unfortunately tend to try to get people to 

“do the right thing.”   However, most 

people merely want what moves them ahead 

of where they now are – whatever that is. In 

addition, most people are more concerned 

with getting more and fear losing what they 

have – especially when they think they are 

losing to “lesser” people – i.e. people of 

color, immigrants, and women.  Again, the 

words of Kipling apply. 

 

IF YOU CAN KEEP YOUR HEAD 
WHEN ALL ABOUT YOU  

ARE LOSING THEIRS AND 
BLAMING IT ON YOU, 

IF YOU CAN TRUST YOURSELF  
WHEN ALL MEN DOUBT YOU, 
BUT MAKE ALLOWANCE FOR 

THEIR DOUBTING TOO; 
 

IF YOU CAN WAIT AND NOT BE 
TIRED BY WAITING, 

OR BEING LIED ABOUT, DON'T 
DEAL IN LIES, 

OR BEING HATED, DON'T GIVE 
WAY TO HATING, 

AND YET DON'T LOOK TOO 
GOOD, NOR TALK TOO WISE: 

 

Our optimism and hope for White America – 

which is the real America – to live up to their 

claims of integrity and their claims that “all 

men are created equal” – have once again 

been dashed on the rocks of racism and 

misogyny.  Worse than that, White 

Americans – especially those who are not 

rich and powerful – have chosen to follow 

leaders who would do them the most 

harm.  Their choices are blatant evidence 

of their stupidity.  What they are doing 

should be no surprise, because they have 

been consistent in this approach for as long 

as White men have been on this continent.  If 

you doubt this assessment, allow me to 

present a prophetic statement made by H. L. 

Mencken – then editor of the Baltimore Sun.  

He wrote – speaking of the type of person 

apt to be elected as President of the United 

States. 

 

“AS DEMOCRACY IS 

PERFECTED,  

THE OFFICE OF PRESIDENT 

REPRESENTS,  

MORE AND MORE CLOSELY,  



THE INNER SOUL OF THE 

PEOPLE.  

ON SOME GREAT AND 

GLORIOUS DAY THE PLAIN 

FOLKS OF THE LAND WILL 

REACH THEIR HEART'S DESIRE  

AT LAST AND THE WHITE 

HOUSE WILL  

BE ADORNED BY A 

DOWNRIGHT MORON.” 
 

Well, that “GREAT AND 

GLORIOUS DAY” has come – not once 

but twice.  “THE PLAIN FOLKS OF THE 

LAND” – the farmers, the factory 

workers, the good old boys - have elected 

the man who embodies their collective 

persona – “A DOWNRIGHT MORON.”  

But Mencken wrote that statement in the 

Baltimore Sun newspaper in July of 1920 

– 104 years ago. 

 

• We can blame Democrats for not 

making their political case effectively 

– and be correct. 

• We can lament the inaccuracy of 

pre-election polling – and be correct. 

• We can highlight racism and 

misogyny – and be correct. 

 

Yet, in the end we must admit and deal 

with the truth.  This nation is populated by 

white people who have bought into white 

male supremacy.  These people are located 

all over the country – which is why two 

thirds of the states voted for Trump.  

Think about what that fact tells us.  Those of 

us who believe in the “moral high ground” 

are grossly outnumbered in this country.   

 

Those of us who try to live in accordance 

with Christian values are a distinct minority 

– and a shrinking portion of the overall 

population, leaving us the daunting task of 

convincing people who are already living in 

delusion, that they need to change.  Yes!  We 

must show the everyday people that it is in 

their best interests to endorse and enjoy 

the policies supported by progressives.  Or, 

better yet, progressives should listen to the 

everyday people and endorse and support the 

policies that appeal to them. 

                                                                                                                                                                                                                                                                                                                                                        

WHAT MUST BE DONE? 

 

There are numerous options available to us, 

as we decide how to respond to today’s 

crises.  However, as we choose, we must be 

willing both to acknowledge and embrace 

the realities which will influence our choice.  

Indeed, we must keep our eyes wide open 

and our minds clear as we move forward.  

Most important, we need to pay attention to 

Maja Angelou’s warning – “When people 

tell you who they are, believe them 

the first time.” 



                                           

Trump was elected by a plurality of people 

who – for their own reasons – chose his way 

over that espoused by Kamala Harris and the 

Democrats. Two thirds of the states in the 

union voted for Trump.  That means – like 

it or not – Trump’s proposals for governing 

this country resonated with a very significant 

segment of the population, meaning “white 

supremacists” have gained a controlling 

influence.  Moreover, “right wing” 

proponents will do their best to implement 

their policies – to the detriment of the 

overall population.  Simply put, we must 

learn to deal with some unpleasant realities, 

including but not limited to the following: 

 

- Racism is an integral element of 

U.S. Society 

- Sexism is stronger than racism. 

- Economic oppression is supreme 

in this country. 

o Rich oppress and ignore the 

poor’ 

o Poor people idolize the rich 

and support policies that 

actually make things worse 

for themselves. 

 

On the other hand, we must find ways to 

protect the prerogatives of people now 

considered to be “outsiders.”  We must 

develop and implement policies that 

BENEFIT the underclasses.  These policies 

will enable the underclass to prosper – while 

remembering the upper class will always 

prosper anyway.  Again, we must let reality 

drive our efforts, especially since we are not 

in the majority.  That means we must take 

advantage of the timeless nature of humanity 

dynamics.   

 

For example, we must remember “Pareto’s 

Principle” will always operate – the 20/80 

rule will prevail in all situations.  

 

• 20 percent of the people will do 80 

percent of the work and reap 80 

percent of the rewards. 

• 20 percent of the people will have 80 

percent of the problems and drain 80 

percent of the resources available. 

 

In addition, we must show the doubters that 

the changes we promote will be beneficial to 

them as well.  They need to see that “a 

rising tide will lift all boats.”  When they 

are willing to help and lift the “least of 

these,” they will find that they will improve 

their own fortunes as well.  We must show 

the “privileged” they still can benefit – 

especially when they help the underclass 

prosper.  We must help those who are trying 

to hold on to their advantageous status that 

the “pie” is always big enough for 

everyone to get a good piece. 

 

 

 



HOW DO WE DO IT? 
 

We must be both intentional and deliberate.  

We must channel our emotions and use them 

to invigorate both ourselves and our allies.  

In other words, we must wrap our 

enthusiasm – our excitement – our anger – 

our energies – around carefully crafted plans 

of action.  Another reality we must 

acknowledge is that nothing of lasting 

value happens without a well thought out 

plan of action.  However, that plan must 

satisfy some specific criteria. 

 

• The plan must be long-term 

• The plan must be systematic and not 

episodic. 

• The plan must be flexible. 

 

• The overall plan must be supported 

by “THOUGHT LEADERS” – 

people who can get the attention of 

others. 

- Leaders must be pragmatic – 

practical and realistic 

- Leaders must be able to connect 

with “rank and file” people. 

- Leaders must provide measurable 

progress that can be monitored for 

effectiveness  

- Leaders must be willing to 

celebrate small “victories” and 

built upon them to greater 

victories. 

 

WE MUST REDEFINE REALITY 
 

A key challenge we face in defending 

diversity initiatives is that we have let our 

antagonists distort the meaning and the 

purpose of our efforts.  They speak of 

“preferences” and unfair privileges.  It is 

our obligation to open people’s eyes to the 

real purpose of effective diversity 

management efforts.  Note, the inclusion of 

the term – management – into this 

discussion.  Good management always 

includes the effective use of diversity in the 

workplace – because the overall society is 

already diverse. 

 

• We must remind ourselves – and our 

antagonists – that EQUITY is a 

relative term – never quota driven – 

but sensitive to actual circumstances. 

• We must understand the significance 

of “disparate impact” – the fact that 

events and policies affect people 

differently based on their backgrounds 

– ONE SIZE DOES NOT FIT 

ALL.” 

o we must always acknowledge 

the importance of gender 

o We must openly accept the 

importance of race and ethnicity 

in our country – even though 

our opponents want4 to say they 

are social constructs. 

 

 



SUMMARY 
 

Let us conclude by reviewing some critical 

elements of any serious response to the 

crises we face today.  We must remember 

that our foes are both powerful and 

resilient.  They have been fighting this fight 

for over 150 years.  They will not quit.  

Consequently, we must constantly remind 

ourselves that there are no permanent 

victories for us.  We must be prepared to 

“FIGHT UNTIL WE DIE.” 

 

Yes!  We must remind ourselves of how 

Jesus warned his disciples before he sent 

them out to evangelize.  He told them – 

“Behold, I send you forth as sheep in the 

midst of wolves: be ye therefore wise as 

serpents, and harmless as doves.”  So it is – 

and will be – with us.  Our implementation 

of any plans must be deliberate and 

systematic.  A step-by-step plan is an 

absolute necessity.  We must be focused – 

much like a laser in contrast to an 

incandescent light spreading light 

everywhere, but without enough heat to 

make a difference. The laser – the way we 

should operate – channels and tightens its 

focus so well that it can cut through the 

hardest and thickest obstacles.   

 

We also should model the practices we want 

to see implemented on a broad basis by 

building collaborative teams with a mix of 

genders, education levels, ethnic differences, 

occupational diversity, etc.  Then we must 

stand – and stand – and stand some more. 

We must emulate Job and hold on – hold out 

– “until our change comes.” Then we can 

live out the words of Kipling, who advised  

 

IF YOU CAN BEAR TO HEAR 
THE TRUTH YOU'VE SPOKEN 

TWISTED BY KNAVES TO MAKE 
A TRAP FOR FOOLS, 

OR WATCH THE THINGS YOU 
GAVE YOUR LIFE TO, BROKEN, 
AND STOOP AND BUILD 'EM UP 

WITH WORN-OUT TOOLS: 
 

IF YOU CAN FORCE YOUR 
HEART AND NERVE AND 

SINEW TO SERVE YOUR TURN 
LONG AFTER THEY ARE GONE, 

AND SO HOLD ON WHEN 
THERE IS NOTHING IN YOU 
EXCEPT THE WILL WHICH 

SAYS TO THEM: 'HOLD ON!' 
 

IF YOU CAN FILL THE 
UNFORGIVING MINUTE 

WITH SIXTY SECONDS' WORTH 
OF DISTANCE RUN, 

YOURS IS THE EARTH AND 
EVERYTHING THAT'S IN IT, 
AND – WHICH IS MORE – 

YOU'LL BE A MAN, MY SON! 
 



WE CAN DO IT – IF WE ARE 

WILLING TO “TRUST IN THE 

LORD WITH ALL OUR HEARTS” 

AND LET GOD “DIRECTOR 

PATHS.” 

 

SO LET US “BE BRAVE AND DO 

IT.” 

 

 

CALL US FOR YOUR: 

WORKSHOP – SEMINAR – TRAINING 
NEEDS 

-DO YOU NEED TO SET UP A SOCIAL 
JUSTICE MINISTRY 

-CRITICAL RACE THEORY 

-POLITICS AND THE CHURCH 

-WHERE DO WE GO FROM HERE – A 
POST PANDEMIC PROPHETIC 

MINISTRY 

-RACIAL EQUITY WORKSHOPS 

-POLICE DE-ESCALATION TOOLKIT 

202-262-5053 or tcfreaj@gmail.com 

 

How Many of 

Trump's Executive 

Orders Are Being 

Challenged?

 
President Donald Trump unleashed 

a flurry of executive orders when he 

returned to the Oval Office, ranging from 

withdrawing the U.S. from the Paris 

Agreement on climate to ending diversity, 

equity and inclusion programs in the federal 

government. The steps represented many of 

the Day One promises he made during his 

reelection campaign. “You’re going to see 

executive orders that are going to make you 

extremely happy,” Trump said at a rally the 

day before his inauguration. “Lots of them.” 

The executive orders, however, didn’t make 

everyone happy, and lawsuits immediately 

started piling up. 

mailto:tcfreaj@gmail.com
https://www.usnews.com/topics/people/donald_trump
https://www.usnews.com/news/national-news/articles/2025-01-20/from-jan-6-pardons-to-a-massive-immigration-crackdown-trumps-most-contentious-day-1-orders
https://www.usnews.com/news/national-news/articles/2025-01-22/what-is-the-paris-climate-agreement-and-why-does-trump-want-to-pull-the-u-s-out-of-it
https://www.usnews.com/news/national-news/articles/2025-01-22/what-is-the-paris-climate-agreement-and-why-does-trump-want-to-pull-the-u-s-out-of-it
https://www.usnews.com/news/politics/articles/2025-01-19/its-inauguration-eve-and-trump-is-ready-to-revel-in-his-return-to-power


Legal Challenges to Birthright Citizenship 

Executive Order: Trump signed 

an executive order to end birthright 

citizenship for children born in the U.S. to 

parents who are not in the country lawfully. 

Challenge: Immigrants’ rights advocates, an 

expectant mother and several states sued 

the Trump administration, saying the order 

violates the Fourteenth Amendment. 

 

Legal Challenges to “Schedule F” 

Executive Order: Trump signed 

an executive order to reinstate the 

“Schedule F” classification for certain federal 

employees. Experts say the move would 

make it easier for him to fire many career 

federal employees possibly for political 

reasons as it reclassifies their employment 

status to one that is less-protected. 

Challenge: Labor unions and other groups 

representing federal employees argue that 

Trump’s executive order violates the 

Administrative Procedures Act and the Fifth 

Amendment. 

Status: Ongoing 

Legal Challenges to DOGE 

Executive Order: Trump signed 

an executive order to create the temporary 

agency to “implement the president’s DOGE 

Agenda, by modernizing federal technology 

and software to maximize governmental 

efficiency and productivity.” 

Challenge: Nonprofits and advocacy groups 

argue that the executive order violates the 

Federal Advisory Committee Act, which 

governs how advisory committees are 

created and operated. 

Legal Challenges to Trump’s Diversity, 

Equity and Inclusion Orders 

Executive Orders: Trump signed 

an executive order ending diversity, equity 

and inclusion programs at government 

agencies. The White House said the order 

“expands individual opportunity by 

terminating radical DEI preferencing in 

federal contracting and directing federal 

agencies to relentlessly combat private 

sector discrimination.” The following week, 

Trump signed an order taking aim at DEI 

programs in the military. 

https://www.whitehouse.gov/presidential-actions/2025/01/protecting-the-meaning-and-value-of-american-citizenship/
https://www.usnews.com/news/national-news/articles/2025-01-21/what-is-birthright-citizenship-and-can-trump-take-it-away
https://www.usnews.com/news/national-news/articles/2025-01-21/what-is-birthright-citizenship-and-can-trump-take-it-away
https://www.whitehouse.gov/presidential-actions/2025/01/restoring-accountability-to-policy-influencing-positions-within-the-federal-workforce/
https://www.whitehouse.gov/presidential-actions/2025/01/establishing-and-implementing-the-presidents-department-of-government-efficiency/
https://www.whitehouse.gov/fact-sheets/2025/01/fact-sheet-president-donald-j-trump-protects-civil-rights-and-merit-based-opportunity-by-ending-illegal-dei/
https://www.whitehouse.gov/presidential-actions/2025/01/restoring-americas-fighting-force/


Challenge: The National Association of 

Diversity Officers in Higher Education and 

others allege that Trump’s orders suppress 

free speech and threaten millions in federal 

grant money appropriated by Congress. 

Status: A federal judge on Feb. 21 

temporarily blocked the Trump 

administration from terminating or 

changing federal contracts they consider 

equity-related. 

Legal Challenges to Trump’s Gender-

Affirming Care Orders 

Executive Orders: Trump signed 

an executive order on Jan. 28 aimed at 

cutting federal support for gender 

transitions for people under age 19. It 

directs federally-run insurance programs 

like Medicaid to exclude coverage for such 

care. He also signed an executive order on 

Jan. 20 stating that “is the policy of the 

United States to recognize two sexes, male 

and female” and that “agencies shall take all 

necessary steps, as permitted by law, to end 

the federal funding of gender ideology.” 

Challenge: Multiple states, advocacy groups 

and transgender people argue the executive 

orders violate the Tenth Amendment, the 

Fifth Amendment, Eighth Amendment and 

the Rehabilitation Act of 1973. 

Status: Federal judges have temporarily 

blocked Trump’s order aimed at restricting 

gender-affirming care for people under the 

age of 19 and the transfer of incarcerated 

transgender women to men’s facilities. 

Legal Challenges to Suspending Asylum 

Executive Order: Trump signed 

an executive order suspending asylum 

access at the southern border, stating he 

has the authority to suspend entry into the 

U.S. until he determines “that the invasion 

has concluded.” 

Challenge: Immigration advocacy groups 

argue the executive order violates the 

Constitution, among other things. 

Status: A federal judge on Feb. 20 imposed 

an emergency hold on the order while he 

gets more information from lawyers. 

Legal Challenges to the Offshore Drilling 

Ban Reversal 

Executive Order: Trump signed 

an executive order revoking dozens of 

executive orders and actions from the Biden 

administration, including a move from 

former President Joe Biden to withdraw 

millions of acres of offshore federal waters 

from new oil and gas development. 

Challenge: Environmental groups argue the 

law does not authorize Trump to revoke 

withdrawals of offshore areas from oil and 

gas leasing from prior presidents. 

Status: Ongoing 

Legal Challenges to Freezing Foreign Aid 

Executive Order: Trump signed an 

executive order mandating a 90-day pause 

on virtually all foreign aid, kicking off a push 

https://www.whitehouse.gov/presidential-actions/2025/01/protecting-children-from-chemical-and-surgical-mutilation/
https://www.whitehouse.gov/presidential-actions/2025/01/defending-women-from-gender-ideology-extremism-and-restoring-biological-truth-to-the-federal-government/
https://www.whitehouse.gov/presidential-actions/2025/01/guaranteeing-the-states-protection-against-invasion/
https://www.whitehouse.gov/presidential-actions/2025/01/initial-rescissions-of-harmful-executive-orders-and-actions/


by the administration to dismantle the U.S. 

Agency for International Development, the 

government’s main foreign-aid 

organization. 

Challenge: Groups argue that the executive 

order violates administrative law and 

numerous federal statutes. 

Status: The Supreme Court ruled that 

Trump must follow a district court order to 

pay out nearly $2 billion in foreign 

assistance funds. 

Legal Challenges to the Refugee Program 

Suspension 

Executive Order: Trump signed 

an executive order on his first day in the 

Oval Office suspending the U.S. Refugee 

Admissions Program “until such time as the 

further entry into the United States of 

refugees aligns with the interests of the 

United States.” 

Challenge: Plaintiffs argue that the 

executive order violates the Fifth 

Amendment. 

Status: A federal judge on Feb. 

25 temporarily blocked the Trump 

administration from suspending the 

program. 

 

_______________________________________ 

Sign Up for Black Church 
Mental Health Learning 
Hub 

Our communities are experiencing 

pressing mental health challenges, and 

as leaders, we are called to guide our 

congregations toward healing and 

wholeness. The Progressive National 

Baptist Convention (PNBC), in 

partnership with the Huntsman Institute 

and the National Ad Council, has created 

a groundbreaking free resource to equip 

you with the knowledge, tools, and 

strategies to address these urgent 

needs. 

Introducing the Faith & Mental Health: 

Black Faith Community Hub 

This comprehensive training platform is 

designed specifically for clergy and 

congregational leaders in the Black faith 

community. Inside, you’ll find: 

Expert Guidance: A special message 

from Dr. Howard John Wesley on the 

necessity of clergy sabbaticals, 

underscoring the importance of self-care 

for those who shepherd others. 

https://www.whitehouse.gov/presidential-actions/2025/01/realigning-the-united-states-refugee-admissions-program/
https://www.usnews.com/news/world/articles/2025-02-25/us-judge-blocks-trumps-indefinite-suspension-of-refugee-resettlement-program


Inspirational Insights: Wisdom from Dr. 

Barbara Williams Skinner, who shares 

actionable advice on breaking down 

barriers to mental health support and 

fostering a culture of care. 

Culturally Relevant Training: Resources 

tailored to the unique experiences and 

challenges of the Black faith community, 

helping you champion mental wellness 

within your church and beyond. 

Practical Solutions: Learn to recognize 

mental health issues, reduce stigma, and 

build effective support structures for 

those in need of hope, healing, and help. 

By joining this initiative, you’re not just 

signing up for a training—you’re joining a 

movement, a collective effort to uplift, 

restore, and empower God’s people. 

Let’s ensure our faith communities are 

places of refuge and understanding, 

where seeking help is a sign of strength 

rather than weakness. 

 

Register now by clicking the link below 

and begin transforming the way we 

nurture mind, body, and spirit: 

Faith & Mental Health:  

Black Faith Community 

Let’s stand together as leaders who truly 

lead—equipped, compassionate, and 

ready to make a lasting difference. 

Peace, Power, and Progress, 

Rev. Dr. Kip Bernard Banks, Sr. 

Senior Impact Strategist 

Values Partnerships 

kip@valuespartnerships.com 

301-520-6223 

 

 

 



HAVE YOU PURCHASED 
REV. GILBERT’S NEW 

BOOK? 

 

To Purchase Your Copy: 

https://www.lulu.com/shop/george-c-

gilbert-jr/faith-and-

freedom/paperback/product-

w4rqpgg.html?page=1&pageSize=4 

https://www.lulu.com/shop/george-c-gilbert-jr/faith-and-freedom/paperback/product-w4rqpgg.html?page=1&pageSize=4
https://www.lulu.com/shop/george-c-gilbert-jr/faith-and-freedom/paperback/product-w4rqpgg.html?page=1&pageSize=4
https://www.lulu.com/shop/george-c-gilbert-jr/faith-and-freedom/paperback/product-w4rqpgg.html?page=1&pageSize=4
https://www.lulu.com/shop/george-c-gilbert-jr/faith-and-freedom/paperback/product-w4rqpgg.html?page=1&pageSize=4

