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Exodus at VA: 10,000 

Employees Are 

Resigning in 

September. Here’s the 

List 
By Brandon Marcus, 

 

It’s been six months since a now-infamous 

email presented millions of federal workers with 

a pivotal decision: They could reply “resign” to 

give up their job and receive full pay and benefits 

through the end of September. Or they could stay 

in their positions and hope they didn’t get laid off 

in the ensuing chaotic months of the second 

Trump administration. 

Perhaps no agency was impacted more than the 

Department of Veterans Affairs, which runs by 

far the largest federal payroll outside of the 

military, with more than 467,000 employees 

providing health care and benefits to 9.1 million 

veterans. 

VA leaders said there was plenty of room for cuts 

without compromising care, but they insisted 

front-line health care providers such as doctors 

and nurses were too valuable to let go. 

Until now, VA has not disclosed exactly which 

employees took the offer. But records obtained 

by The War Horse through Freedom of 

Information Act requests show that while human 

resources, information technology, and other 

administrative jobs make up the bulk of the more 

than 10,000 deferred resignations, hundreds of 

employees  who interact with patients, including 

 

 

 

 

https://www.opm.gov/about-us/fork/original-email-to-employees/
https://www.opm.gov/about-us/fork/original-email-to-employees/
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nurses, claims assistants, therapists, pharmacists, 

and psychologists, were also on the list.  

VA’S DEFERRED RESIGNATIONS 

Even without deferred resignations, front-line 

medical staff are leaving the Veterans Health 

Administration. Since the end of last September, 

VA has 2,000 fewer registered nurses and 750 

fewer doctors, according to the latest VA 

workforce dashboard. By comparison, during the 

same period the previous year, VA had added a 

net total of 3,000 RNs and 200 doctors. 

The voluntary exodus comes as VA strives to cut 

a total of 30,000 workers through deferred 

resignations, early retirements, attrition, and 

other means by Sept. 30 after backing off what 

a leaked memo in March said were plans to 

eliminate 80,000 positions. The department has 

come under fire from veterans’ advocates and 

Democratic lawmakers, who say VA is already 

critically understaffed. 

“Make no mistake—this draining of talent from 

VA is already having a damaging and dangerous 

impact on the quality and timeliness of care,” Sen. 

Richard Blumenthal, a Democrat from 

Connecticut, said in a statement to The War 

Horse. “This information on the deferred 

resignation program (DRP)—which had to be 

FOIA’ed—exposes the staggering number of 

critical health positions and essential support 

staff that are fleeing the department across the 

country.” 

Peter Kasperowicz, press secretary at VA, 

insisted this isn’t the case. He said VA was 

extending appointment times and opening new 

health clinics, which is starting to reduce wait 

times for care.  

“As Secretary [Doug] Collins has said, the days of 

kicking the can down the road and measuring 

VA’s progress by how much money it spends and 

how many people it employs—rather than how 

many veterans it helps—are over.” 

Who Took the Deferred 
Resignation? 

Overall, VA cut 10,302 employees through the 

deferred resignation program between Jan. 28 

and May 16—the deadline to apply. 

According to the data, 1,355 human resources 

managers and assistants, 1,010 program analysts, 

and 928 IT staff took the option, the highest three 

categories of employees to depart through the 

separations. 

Collins has said positions deemed “mission-

critical,” including doctors, nurses, police officers, 

and others who interact directly with veterans, 

were exempt from taking the DRP option, though 

214 nurses, 35 doctors, and 24 police were on the 

list provided to The War Horse. 

Hundreds more were denied requests for the 

buyouts. A screenshot of VA’s Deferred 

Resignation Request Tracker, shared with The 

War Horse and first reported in May by NPR, 

https://www.va.gov/EMPLOYEE/docs/workforce/VA-Workforce-Dashboard-Issue-27.pdf
https://www.va.gov/EMPLOYEE/docs/workforce/VA-Workforce-Dashboard-Issue-27.pdf
https://www.va.gov/EMPLOYEE/docs/workforce/VA-Workforce-Dashboard-Issue-15.pdf
https://www.va.gov/EMPLOYEE/docs/workforce/VA-Workforce-Dashboard-Issue-15.pdf
https://www.afge.org/globalassets/documents/generalreports/2025/va-memo-3-4-25.pdf
https://www.npr.org/2025/05/10/nx-s1-5391962/va-job-cuts-limit-doctor-nurse-resignations-veterans
https://www.npr.org/2025/05/10/nx-s1-5391962/va-job-cuts-limit-doctor-nurse-resignations-veterans


showed about 1,300 nurses and 800 medical 

support assistants had applied. 

“VA has multiple safeguards in place to ensure 

these staff reductions do not impact veteran care 

or benefits,” Kasperowicz told The War Horse. 

Kasperowicz said that while any employee could 

request a deferred resignation, approvals were 

based on VA mission need. A small number of 

doctors, nurses, and other clinical staff will be 

permitted to resign, he said, “but only if they are 

no longer providing clinical care to veterans in 

their current roles.” 

 

Even though support staff make up the majority 

of workers leaving under the deferred 

resignation option, veterans care will be 

impacted, said Suzanne Gordon, senior policy 

analyst at the Veterans Healthcare Policy 

Institute, a non-partisan think tank that 

advocates against VA privatization. “VA needs 

more people, not less,” Gordon said. “I think that 

it’s naive at best and duplicitous at worst to say 

that because these people aren’t nurses or 

doctors, that these cuts won’t hurt.” 

VA said it had cut about 17,000 positions as of 

the start of July, and was on track to cut another 

12,000 through September. It hasn’t formally 

announced where the 10,000 deferred 

resignations fit in. 

The agency has said that employees in positions 

that most directly work with veterans are exempt 

from the federal hiring freeze that has gripped 

the agency since January. But it may be hard to 

continue hiring doctors and medical staff with so 

many support staff leaving, Blumenthal said. 

“In rural areas, it will be incredibly difficult—if 

not impossible—to backfill those positions in a 

timely manner, especially when a significant 

portion of staff leaving are HR professionals 

tasked with recruiting and hiring those 

positions,” he said. 

When support staff leave, more tasks fall to 

nurses and other “mission-critical” positions, said 

Irma Westmoreland, a staff nurse at Charlie 

Norwood VA in Augusta, Georgia, and secretary-

treasurer of National Nurses United. 

“Those tasks do not go away when there is no 

one there to do them,” she said. “We are cleaning 

rooms, delivering meal trays, and running labs 

when we should be providing nursing care to our 

veterans.” 

https://news.va.gov/press-room/va-to-reduce-staff-by-nearly-30k-by-end-of-fy2025/
https://news.va.gov/press-room/va-to-reduce-staff-by-nearly-30k-by-end-of-fy2025/


Cuts Follow Years of Hiring 

Since 2017, Trump’s first year in the White 

House, VA had been dramatically expanding its 

workforce by nearly 90,000 employees. One 

reason cited for the staffing increase is the 2022 

PACT Act, one of the largest expansions of 

benefits in VA history, which has led to the new 

enrollment of nearly half a million veterans in VA 

benefits over the past three years. But the overall 

number of veterans using VA benefits has stayed 

relatively flat for the past two decades, hovering 

between 9 and 10 million. 

“The Department’s history shows that adding 

more employees to the system does not 

automatically mean better results,” Collins said in 

a June Senate committee hearing. “Our goal is to 

ensure we have employees where they are 

needed, cut unnecessary overhead, and 

strategically reduce staff to ensure VA’s budget is 

mostly going directly to veterans.” 

Speeding up the processing of new disability 

claims has been one of the agency’s top priorities, 

and officials say the 10 highest claims processing 

days in VA history all occurred in February. 

Reducing 30,000 workers since January will put 

VA at just below 2023 staffing levels but well 

above 2019. Still, a VA Inspector General 

report found in 2023 that all 139 VHA medical 

facilities surveyed reported at least one severe 

occupational staffing shortage. 

“No health care organization—especially one 

serving over nine million veterans—can afford to 

lose over 30,000 employees without 

consequences,” House Veterans’ Affairs 

Committee ranking member Mark Takano, a 

Democrat from California, said in a statement to 

The War Horse. “This is not attrition—it’s 

erosion.” 

Republicans, however, are not alarmed. House 

Veterans’ Affairs Committee Chairman Mike Bost, 

a Republican from Illinois, said in a 

statement that he had full confidence in Secretary 

Collins’ plan to make the right decision when it 

came to VA’s workforce. 

“The vast majority of VA employees come to 

work and proudly serve our veterans,” Bost said. 

“However, poor-performing VA employees must 

be held accountable when they aren’t putting 

veterans first and we will ensure this message is 

clear, not just through words—but also through 

action.” 

 

Thank You Rev. Graylin Hagler and Faith 

Strategies for your continued support! 
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WE NEED YOUR SUPPORT! 

 

 

ZELLE: 

THE CENTER FOR RACIAL 
EQUITY AND JUSTICE or 

tcfreaj@gmail.com 

Givelify: 

THE CENTER FOR RACIAL 
EQUITY AND JUSTICE 

 

NOTHING IS TOO SMALL!!! 

A Booklist for 

American 

History 
Jerome Davis 

 
 
1.   TO BE FREE 
2.   UP FROM SLAVERY 
3.     SLAVE AND CITIZEN 
4.     FREDERICK DOUGLASS – NARRATIVES 
OF A SLAVE 
5.     CAPITALISM AND SLAVERY 
6.     DAVID WALKER’S APPEAL 
7.     JOHN BROWN 
8.     FREE PEOPLE OF COLOR OF NEW 
ORLEANS 
9.     NEGRO IRONWORKERS OF LOUISIANA, 
1718-1900 
10.     SOJOURNER TRUTH – AIN’T I A 
WOMAN? 
11.     WHAT THEY FOUGHT FOR 1861-1865 
12.     FIFTY DAYS ABOARD A SLAVE 
VESSEL 
13.     NAT TURNER SLAVE REVOLT LEADER 



14.     THE SLAVEHOLDERS’ DILEMMA 
15.     BREAKING THE CHAINS: AFRICAN-
AMERICAN SLAVE RESISTANCE 
16.     GET ON BOARD – THE STORY OF THE 
UNDERGROUND RAILROAD 
17.     SLAVERY IN THE ARAB WORLD 
18.     AMERICAN NEGRO SLAVE REVOLTS 
19.     SLAVERY AND THE FOUNDERS: RACE 
AND LIBERTY IN THE AGE OF JEFFERSON 
20.     CRITICAL LESSONS IN SLAVERY AND 
THE SLAVETRADE 
21.     A BLACK WOMAN’S CIVIL WAR 
MEMOIRS: SUSIE KING TAYLOR 
22.     THE AMERICAN NEGRO HIS HISTORY 
AND LITERATURE: ANTI-NEGRO RIOTS IN 
THE NORTH 1863 
23.     BLACK REBELLION: FIVE SLAVE 
REVOLTS 
24.     KEN BURNS THE CIVIL WAR: 
HISTORIANS RESPOND 
25.     THE SECOND CRUCIFIXION OF NAT 
TURNER 
26.     THE SLAVE TRADE 
27.     THE NEGRO IN THE CIVIL WAR 
28.     THADDEUS STEVENS: NINETEENTH-
CENTURY EGALITARIAN 
29.     THE SOUTH VS. THE SOUTH 
30.     THE LOUISIANA NATIVE GUARDS: THE 
BLACK MILITARY EXPERIENCE DURING 
THE CIVIL WAR 
31.     SLAVES, SAILORS, CITIZENS: 
AFRICAN AMERICANS IN THE UNION NAVY 
32.     SOCIAL LIFE IN OLD VIRGINIA BEFORE 
THE WAR 
33.     BLACK, COPPER, & BRIGHT: THE 
DISTRICT OF COLUMBIA’S BLACK CIVIL 
WAR REGIMENT 
34.     COLONIAL TRIANGULAR TRADE: AN 
ECONOMY BASED ON HUMAN MISERY 
35.     “NEGRO PRESiDIENT” JEFFERSON 
AND THE SLAVE POWER 
36.     DISLOYALTY IN THE CONFEDERACY 
37.     SLAVE NATION: HOW SLAVERY 
UNITED THE COLONIES & SPARKED THE 
AMERICAN REVOLUTION 
38.     THE PLANTATION MISTRESS 

39.     DARK BARGAIN: SLAVERY, PROFITS, 
AND THE STRUGGLE FOR THE 
CONSTITUTION 
40.     CHARLES SUMNER: THE COMING OF 
THE CIVIL WAR 
41.     FREDERICK DOUGLASS 
42.     AN ACCOUNT OF SOME OF THE 
PRINCIPAL SLAVE INSURRECTIONS 
43.     THE WORLD THAT MADE NEW 
ORLEANS: FROM SPANISH SILVER TO 
CONGO SQUARE 
44.     SLAVERY: CAUSE AND CATALYST OF 
THE CIVIL WAR 
45.     THE DEVIL’S OWN WORK: THE CIVIL 
WAR DRAFT RIOTS AND THE FIGHT TO 
RECONSTRUCT AMERICA 
46.     NIGHT RIDERS IN BLACK FOLK 
HISTORY 
47.     DRAWN WITH THE SWORD: 
REFLECTIONS ON THE AMERICAN CIVIL 
WAR 
48.     STAMPED FROM THE BEGINNING: THE 
DEFINITIVE HISTORY OF RACIST IDEAS IN 
AMERICA 
49.     PRELUDE TO CIVIL WAR: THE 
NULLIFICATION CONTROVERSY IN SOUTH 
CAROLINA 1816-1836 
50..     THE MYTH OF THE LOST CAUSE AND 
CIVIL WAR HISTORY 
51.     A SCRIPTURAL EXAMINATION OF THE 
INSTITUTION OF SLAVERY IN THE UNITED 
STATES; WITH ITS OBJECTS AND 
PURPOSES. 
52.     THE FORGOTTEN LEGACY: BLACK 
SOLDIERS AND SAILORS WHO FOUGHT IN 
THE CIVIL WAR, 1862-1866 
53.     GENERAL HARRIET TUBMAN 
54.     ROBERT E. LEE AND ME: A 
SOUTHERNER’S RECKONING WITH THE 
MYTH OF THE LOST CAUSE 
55.     THE BREEDING OF AMERICAN 
SLAVES FROM THE SLAVE NARRATIVES: 
TRUE STORIES OF AMERICAN SLAVE 
BREEDING AND SLAVE BABIES 
56.     THE BLACK CODES, 1865-1867 – 
THESIS 



57.     CREOLE: THE HISTORY AND LEGACY 
OF LOUISIANA’S FREE PEOPLE OF COLOR 
58.     HOW THE WORD IS PASSED: A 
RECKONING WITH THE HISTORY OF 
SLAVERY ACROSS AMERICA 
59.     HARRIET TUBMAN: THE MOSES OF 
HER PEOPLE 
60.     DEFENDING SLAVERY, PROSLAVERY 
THOUGHT IN THE OLD SOUTH: A BRIEF 
HISTORY WITH DOCUMENTS 
61.     DRED AND HARRIET SCOTT: A 
FAMILY’S STRUGGLE FOR FREEDOM 

 

 

DOJ Fires and 

Reassigns Civil 

Rights Lawyers 

as New Hires 

Arrive 

 

The Justice Department civil rights division’s 

much shrunken career staff is facing new firings, 

forced reassignments, and demands for 

summaries of recent work as its leaders hire 

outside attorneys and redirect the division’s 

mission. 

Taken together, the personnel moves reflect the 

Trump administration ramping up what’s already 

been a rapid overhaul of the division’s traditional 

priorities, and come after roughly 75% of career 

lawyers have left in recent months. 

Several employees focused on housing 

discrimination have been required to stay at the 

voting section full-time, after they initially 

accepted part-time voluntary details, said three 

people familiar with the situation. 

The voting office has lately prioritized election 

integrity matters and enforces a voting rights 

statute that the division’s leader, Harmeet 

Dhillon, recently leveraged in support of 

President Donald Trump’s push for Texas 

redistricting. 

Roughly a half a dozen others within the 

immigrant and employee rights section were 

involuntarily detailed to the division’s 

employment litigation section, which is probing 

universities’ hiring practices as part of the 

administration’s anti-DEI emphasis, according to 

the three sources, who discussed personnel 

developments on condition of anonymity. 

As the division sends more resources to the 

employment section, two civil rights attorneys 

were terminated this month toward the end of 

their probationary employment periods, 

including one employment lawyer, according to 

the people. The probationary period generally 



applies to people hired in the prior one to two 

years, after which they have stronger job 

protections. 

Out of roughly 400 division attorneys at the start 

of the Trump administration, about 300 have left 

this year, Dhillon said on a Breitbart News 

podcast Aug. 17. 

The remaining lawyers were directed this month 

to submit a writing sample and a docket memo 

that summarized their work over the past six 

months, two people said. 

At the same time, a new wave of hiring begins 

filling the division’s roster this week. Attorneys 

are starting in several sections, including the 

education and employment sections, in the 

coming weeks, they added. Dhillon has been 

steadily adding political appointee as well. 

Dhillon posted a photo on X Monday of herself 

and 12 others, declaring that her team is “excited 

to welcome a new class of Civil Rights Warriors 

to” DOJ. 

“The mission and work of every section at the 

Civil Rights Division is important and it is a 

privilege to work here,” a DOJ spokesperson said 

in a statement. “The Division routinely evaluates 

staffing resources to allocate them in the most 

effective manner. We are fortunate that many 

qualified individuals who are excited to serve the 

American people have applied for positions 

within the Division.” 

 

Shifting Priorities 

The forced details to high-priority areas, 

terminations, and outside hiring come as the 

second Trump administration has shifted away 

from police abuse and racial bias cases to start 

targeting universities over their diversity and 

hiring programs and cracking down on alleged 

voter fraud. 

“Every day as I turn up the ante, just as a 

manager, and said, ‘Hey what have you done 

lately? Show me your work product,’ more 

people are quitting,” Dhillon said on the Breitbart 

podcast, with a laugh. 

 

Dhillon added that she’s working to hire new 

career lawyers “who want to do the work as 

Congress wrote the laws and the courts 

interpreted the laws, not some left wing agenda. 

https://x.com/AAGDhillon/status/1960015805762228312
https://news.bloomberglaw.com/us-law-week/doj-civil-rights-unit-makes-sharp-turn-toward-trump-causes


And we have tons of resumes” and “will be 

staffing up.” 

In addition to the line attorney exits, the 

departures of at least seven section chiefs have 

left vacancies in key posts across the division. 

The voting section is now led in an acting 

capacity by Maureen Riordan, who previously 

worked for the Public Interest Legal Foundation, 

a conservative legal group whose stated mission 

is to “fight against lawlessness in American 

elections.” 

More than a dozen Senate Democrats raised 

concerns in a July letter to political leadership 

that the voting section “has abandoned its 

longstanding mission to conduct meaningful 

voter protection work and will instead act to 

perpetuate the myth of widespread voter fraud.” 

New Employment Chief 

Career lawyer Jeffrey Morrison has been tapped 

to lead both the employment litigation and 

educational opportunities sections, which both 

lost their section leaders earlier this year, said 

four people familiar with the matter. 

Morrison joined its front office at the start of the 

second Trump administration. Earlier this year, 

when represented by the National Right to Work 

Foundation, he filed a challenge to a federal 

worker union’s effort to represent the civil rights 

division. 

Dhillon, who as political leader has emerged as 

the public face of the division’s shift, is a San 

Francisco lawyer who previously represented 

Trump in his personal capacity and has argued 

conservative positions in cases involving 

religious liberty, treatment for transgender 

minors, and censorship on college campuses. 

Earlier this year, the division asked in an internal 

posting for up to five lawyers to join the 

education section on a four-month detail. The 

memo cited “a surge staffing need to address 

Administration priority work in combating 

antisemitism in schools, Title IX, and 

discriminatory college admissions practices.” 

Thank You Pastor Keith Byrd & Zion 

Baptist Church for your continued 

support! 

 

https://www.padilla.senate.gov/wp-content/uploads/Letter-to-AAG-Dhillon-re-DOJ-Voting-Section.pdf
https://news.bloomberglaw.com/us-law-week/doj-union-effort-faces-challenge-from-labor-resistance-group
https://news.bloomberglaw.com/us-law-week/doj-aims-to-staff-up-priority-work-on-antisemitism-title-ix


A Letter of Clergy 

Support for Rev. Dr. 

Howard John Wesley 

and his Remarks on 

Christian Kirk 

 

To Whom It May Concern, 

We, the undersigned clergy, write this 

letter in unwavering support of the 

remarks made by Rev. Dr. Howard 

John Wesley of Alfred Street Baptist 

Church concerning Christian Kirk. In a 

time when silence can be mistaken for 

complicity, we affirm the courage and 

conviction displayed in speaking truth 

to power and upholding the eternal 

truths of God's Word. 

Rev. Wesley’s prophetic voice echoes 

the call of the ancient prophets who 

refused to bend to political pressure or 

cultural convenience. His rebuke of 

Christian Kirk’s stance is not only 

biblically sound—it is spiritually 

necessary. 

As clergy committed to the Gospel of 

Jesus Christ, we stand on the authority 

of Scripture: 

• Isaiah 58:1 – “Cry aloud; do not 

hold back; lift up your voice like 

a trumpet; declare to my people 

their transgression.” 

• Micah 6:8 – “He has shown you, 

O man, what is good; and what 

does the Lord require of you but 

to do justice, to love mercy, and 

to walk humbly with your God?” 

• John 8:32 – “Then you will 

know the truth, and the truth will 

set you free.” 

• Ephesians 5:11 – “Have nothing 

to do with the fruitless deeds of 

darkness but rather expose them.” 

Rev. Wesley’s words remind us that 

the pulpit is not a platform for 

popularity but a sacred space for 

proclamation. Christian Kirk’s integrity 

and witness deserve not only our 

constructive criticism but our collective 

protection from forces that seek to 

distort, diminish, or silence the truth. 



We call upon fellow clergy, churches, 

and communities of faith to stand with 

us in this moment. Let us not be found 

wanting in our duty to defend 

righteousness, to uplift those who 

speak truth, and to challenge systems 

that perpetuate injustice. 

In the spirit of the prophets, the 

apostles, and our Savior Jesus Christ—

who overturned tables and confronted 

hypocrisy—we sign this letter as a 

testament to our shared commitment to 

truth, justice, and the unshakable Word 

of God. 

Rev. George Gilbert, Jr. 

The Center for Racial Equity and 

Justice 

202-262-5053 

tcfreaj@gmail.com 

 

Rev. Dr. Christopher L. Zacharias, 

Pastor, John Wesley A.M.E. Zion 

Church, Washington, DC 
  

 

 

 

 

 

CALL US FOR YOUR: 

WORKSHOP – SEMINAR – TRAINING 
NEEDS 

-DO YOU NEED TO SET UP A SOCIAL 
JUSTICE MINISTRY 

-CRITICAL RACE THEORY 

-POLITICS AND THE CHURCH 

-WHERE DO WE GO FROM HERE – A 
POST PANDEMIC PROPHETIC 

MINISTRY 

-RACIAL EQUITY WORKSHOPS 

-POLICE DE-ESCALATION TOOLKIT 

202-262-5053 or tcfreaj@gmail.com 
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Washington, D.C. 
Clergy and Civil Rights 

Organizations 
Response Statement 
on President Trump’s 
Decision to Take Over 

Washington, D.C.'s 
Local Metropolitan 
Police Department 

 
In this critical hour, we must heed 
the warning bells sounding from the 
corridors of our democracy, as 
President Trump has chosen to 
infringe upon the sacred ground of 
local governance by attempting to 

take over Washington, D.C.’s 
Metropolitan Police Department. Let 
us not be passive observers, but 
prophetic voices calling forth justice 
and truth in the face of encroaching 
tyranny. 

We, as active citizens and advocates 
for a fair and just society, must 
robustly address President Trump's 
recent decision to exert federal 
control over Washington, D.C.'s 
Metropolitan Police Department. 
This decision raises significant 
concerns across multiple 
dimensions that threaten the 
foundations of our democracy. 

**Response Statement on President 
Trump’s Decision to Take Over 
Washington, D.C.'s Local 
Metropolitan Police Department** 

 

**1. Jurisdictional Integrity and 
Local Governance:**   

The presidential office was never 
intended to govern local 
municipalities. This violation 
undermines the principles of local 
governance and community 



autonomy. Each municipality has 
unique needs and challenges that 
require tailored, local solutions. By 
overriding local authority, this action 
not only disrespects the will of the 
D.C. residents but sets a dangerous 
precedent for federal overreach into 
local matters. 

 

**2. A Path Toward 
Authoritarianism:**   

Let us recognize this act for what it 
truly is: a sinister step toward 
authoritarianism. When the 
executive branch seeks control over 
local law enforcement, we witness 
the unsettling beginnings of a 
dictatorship. Such moves erode our 

democracy, compromising the 
checks and balances that are vital 
for a functioning government. A 
government that disregards 
jurisdictional boundaries risks the 
establishment of an authoritarian 
regime reminiscent of history’s 
darkest moments, where the control 
of police forces became the first 
step toward tyranny. 

 

**3. Flaws in Our Justice System:**   

Our nation’s law enforcement and 
justice system are profoundly 
flawed, often targeting marginalized 
communities, particularly Black 
Americans. Rather than perpetuating 
a cycle of oppression through a top-
down control of police forces, we 
need to address the root causes of 
injustice and inequality. Enhancing 
community policing, promoting 
equitable practices, and fostering 
trust between law enforcement and 
the communities they serve are 
essential steps toward genuine 
reform. Our communities demand 
leaders who speak of hope and 
healing, not of ‘us’ versus ‘them.’ We 



must raise our voices to build 
bridges instead of walls. 

 

**4. The Misuse of Rhetoric and 
Bias:**   

The rhetoric surrounding crime and 
policing must be grounded in 
objective data and facts. Trump's 
assertions, often steeped in racial 
bias and overarching stereotypes, 
fuel division and perpetuate 
systemic racism. By promoting a 
narrative that vilifies entire 
communities rather than recognizing 
the complexities of crime and public 
safety, we move further away from 
the goal of collective safety for all 
citizens. 

 

We call for Clergy, Community, 
Cops, and Country!!! 

Guided by the spirit of “Clergy, 
Community, Cops, and Country,” we 
are called to unite in a prophetic 
movement that elevates moral 
authority over political ambition. We 
must forge alliances with faith 
leaders, local organizations, and 

justice advocates.To address these 
pressing issues, we must unify our 
voices through the theme of "Clergy, 
Community, Cops, and Country." By 
collaborating with faith leaders, 
community organizations, youth, 
seniors, and law enforcement 
agencies, we can advocate for 
justice that respects both 
jurisdictional integrity and the dignity 
of all individuals.  

Historical lessons from the 
Holocaust and the origins of slave 
patrols teach us that the control and 
misuse of police powers lead to 
oppressive regimes. We must be 
vigilant against any action that 
threatens our democratic 
institutions, especially one that 
undermines the balance of power in 
favor of executive dominance. 

In the spirit of accountability and 
collaboration, we urge all citizens, 
civic leaders, and responsible media 
voices to join us in advocating for a 
justice system that is just, equitable, 
and rooted in community 
engagement. Together, we can work 
towards a future that honors the 
values of our nation, protects our 



democracy, and uplifts every voice in 
our diverse society. This is not 
merely a local issue; it is a threat to 
our nation’s system of government 
as we know it, and we must respond 
with unwavering resolve. For further 
information please contact 202-262-
5053. 

 

Rev. George Gilbert, Jr. 

The Center for Racial Equity and 

Justice 

202-262-5053 

tcfreaj@gmail.com 
 

 

Thank you DoorDash for your 
continued support!

 

 
_______________________________________ 

Thank You Pastor C.H. Johnson and Christ 

Missionary Baptist Church for your continued 

support! 
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Pastor Willie Wilson 
 

 
Rev. Mark Thompson 

 
 
 

 
 

Civil Rights Leaders 
 
 

 

 



HAVE YOU PURCHASED 
REV. GILBERT’S NEW 

BOOK? 

 

To Purchase Your Copy: 

https://www.lulu.com/shop/george-c-

gilbert-jr/faith-and-

freedom/paperback/product-

w4rqpgg.html?page=1&pageSize=4 
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